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A message from
the Chief Executive Officer

Derek Valdo
Guuwaadzi’ Haubaa! (Greetings!)

As always, let me begin by thanking you. 
I would like to send my deepest gratitude 
to all Tribal governments and business for 
choosing AMERIND Risk as your trusted 
Tribal Workers’ Compensation provider. Your loyalty contributes to 
the success of our company.

At AMERIND Risk, we are committed to raising awareness of safety 
measures to protect your staff, patrons and Tribal assets. We en-
courage you to heed our prevention and preparedness messages. 
AMERIND Risk is dedicated to promoting employee safety in Indian 
Country. 

Thank you again for working with us to continue the legacy of “Tribes 
Protecting Tribes.”

Sincerely,

Derek Valdo
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“Thank you for believing in 
Tribes Protecting Tribes.”

Firewise Program: Be Prepared. Be Firewise.  
Every year, wildfires burn across the United States. In 2017, the U.S. 
saw more than 56,000 wildfires burn more than 9 million acres of 
land, according to the National Interagency Fire Center. Wildfires are 
a serious threat to the vast majority of Indian Country. Protect your 
Tribal community against wildfire by learning how to take action 
now to prevent losses. 

NFPA’s Firewise USA™ program offers training geared toward home-
owners, forestry professionals, and others on a variety of wildfire 
safety topics. By becoming a Firewise USA™ site, a Tribal community 
can work collaboratively to reduce shared risk of damage and de-
struction from wildfire. Obtaining a written wildfire risk assessment 
from your state forestry agency or fire department is the first step in 
becoming a nationally recognized Firewise USA™ site.

Online Learning 
Firewise also offers a Virtual Workshop Series that provides confer-
ence quality, free learning opportunities for wildfire stakeholders, 
by connecting them with leading researchers and practitioners in 
a live interactive format. Each session is an hour-long and features 
a wildfire-related topic that closes with questions received directly 
from participants. For more information, visit firewise.org. 

INSTALLING THE RECOMMENDED MESH SCREENING AND ELIMINATING STORAGE IS 
CRITICAL TO REDUCING BUILDING IGNITIONS DURING A WILDFIRE.

VENTS IN ATTICS AND CRAWL SPACES
Attic and crawl space vents, and other openings on the vertical wall of a home, serve 
important functions, including providing ventilation to remove unwanted moisture from 
these typically unoccupied spaces and oxygen for gas appliances such as hot water 
heaters and furnaces. Wind-blown embers are the principal cause of building ignition 
and can readily enter these spaces, which are often hot and dry. Providing air for 
ventilation, while also keeping out embers can present a dilemma. Dry materials are 
more easily ignited by embers, so limiting the entry of embers into attic spaces is 
critical. Adding to the problem are the combustible materials we tend to store in these 
spaces (e.g., cardboard boxes, old clothes and other combustible materials) because 
embers accumulate against them and they can be easily ignited. 

HOW VENTS FUNCTION 
Ventilated attic spaces have openings in two locations. Inlet air comes from vents 
located in the under-eave area at the edge of your roof. Exiting air leaves through 
vents located on the roof or at the gable ends of your home. If your home is built 
over a crawl space, you will typically have vents on each face of your home to provide 
cross-ventilation. Experiments conducted at the IBHS Research Center demonstrated 
that regardless of whether a vent had an inlet or outlet function, when wind blows 
against its face, it is an inlet vent. Therefore, any vented opening on your home should 
be able to resist the entry of embers. Unvented attic and crawlspace designs are 
available for some areas of the country. These designs are more easily implemented 
with new construction. Check with local building code offi cials to see if this is an 
option where you live.

USE MESH SCREENING TO REDUCE EMBER ENTRY INTO VENTS
Building codes require vent openings to be covered by corrosion resistant metal 
screens, which are typically 1/4-inch to keep out rodents. However, research shows 
that embers can pass through 1/4-inch mesh and ignite combustible materials, 
particularly smaller materials such as saw dust. Embers also can enter smaller 
screening, such as 1/16-inch, but cannot easily ignite even the fi ner fuels; however, 
this size screening is more easily plugged with wind-blown debris and is easily 
painted over if you are not careful when re-painting your house. Installing 1/8-inch 
mesh screening is suggested in wildfi re prone areas, as it effectively minimizes the 
entry of embers. It’s important to note that 1/8-inch screening only minimizes the 
size and number of embers and does not eliminate them entirely; making it very 
important to reduce what’s stored in the attic and crawl space.

For (under-eave) inlet vents, opt 
for a soffi ted eave design. IBHS 
research demonstrates that gable 
end vents and other vent open-
ings are vulnerable to wind-blown 
embers when the face of the vent 
is perpendicular to the wind fl ow, 
while embers are less likely to pass 
through vents with a face that is 
parallel to the wind fl ow. Therefore, 
soffi ted eave construction is 
preferred to open eave.

For outlet vents, opt for a ridge 
that is rated to resist wind driven 
rain. These vents have an external 
baffl e at the vent inlet. Vents that 
have been approved for use by the 
California Offi ce of the State Fire 
Marshal. 

Turbine vents also help keep 
embers out, but you should attach 
a piece of 1/8-inch mesh to the 
bottom of the roof sheathing at the 
opening for the vent.
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BEST CHOICES FOR VENTS 
TO RESIST EMBER ENTRY:Windblown embers can enter attics 

and crawl spaces through vents.
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Every year, human error while completing mundane tasks, like 
climbing a ladder at an improper angle, costs businesses hundreds 
of thousands of dollars in Tribal Workers’ Compensation claims. Trib-
al businesses can help reduce the number of injuries and resulting 
claims by registering for AMERIND Risk’s safety training. Get serious 
about protecting employees and saving money by reducing risk. 

• In 2018, a series of trainings will be hosted by regions. Members 
in the region will be notified where the trainings will be held and 
what topics will be covered. 

• Topics may include emergency response, preventing workplace 
violence, CPR, computer security, fire safety and more.

• Tribal governments and business policyholders may request safety 
training information from AMERIND Risk’s Safety Services Team 
(SST).

For more information, contact AMERIND Safety Manager
Kenneth Ruthardt at 505.404.5000 or KRuthardt@amerindrisk.org. 

Get Serious About Safety:
Schedule Your Training
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Find more safety tips at: www.AMERINDRisk.org @AMERINDRisk AMERINDRisk Facebook

502 Cedar Drive
Santa Ana Pueblo, NM 87004

Preventing Workplace Violence:
What Employers Need to Know
About two million people are affected by 
workplace violence each year, according to the 
U.S. Department of Labor. Workplace violence 
can range from threats and verbal abuse to 
physical assaults to homicide. This includes 
instances that occur during robberies and 
other crimes, or at the hands of frustrated or 
dissatisfied clients and customers. Disgruntled 
co-workers or former employees may also be 
the perpetrators. Occasionally, domestic inci-
dents move into a place of business, according 
to the Labor Department. The cost of work-

place violence is astonishing, considering not 
only the physical damage, but the emotional 
and psychological injuries that occur. 

Signs of Workplace
Violence Include: 
 
§	Coworkers, customers, or others who 

threaten to get even;
§	People who start blaming others for prob-

lems;
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About two million people are affected by workplace violence each 
year, according to the U.S. Department of Labor. This includes 
robberies and other crimes, frustrated or dissatisfied clients and 
customers, disgruntled co-workers or former employees, or 
domestic incidents that move into a place of business, according 
to the Labor Department.

Costs of these incidents are astonishing considering not only the 
physical damage, but the emotional and psychological injuries 
that occur. In this fourth quarter issue of the Tribal Workers’ 
Compensation newsletter, we briefly examine workplace violence 
and offer points to help mitigate.

As we wind down 2016, let us thank you again for choosing 
AMERIND Risk as your coverage provider. We were created 30 
years ago to protect Indian Country and we are very passionate 
about helping you reduce workplace injuries. We will continue 
to strive to provide you with the resources to keep you and your 
employees safe, and look forward to serving you in 2017. 

Have a safe and blessed holiday season. Thank you again, for your 
loyalty, being a part of our AMERIND family, and for believing in 
“Tribes Protecting Tribes”.

Sincerely,

Derek Valdo, CEO
AMERIND Risk
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Preventing Workplace 
Violence:

What Employers  
Need to Know

Workplace violence is violence or the threat of violence 
against workers, according to the U.S. Department of Labor. 
These incidents can happen inside or outside the workplace 
and can range from threats and verbal abuse to physical 
assaults and homicide. The incidents can stem from various 
people including co-workers, former employees, clients, 
customers, patients, vendors, delivery people, friends and 
family of employees or ex-partners. It can also come from 
criminals and terrorists.

There are several different causes of workplace violence. 
Employee-related violence is caused when someone reacts to 
a trigger in a violent manner. These triggers are often related 
to something going on in the workplace. For example, when 
a business struggles and needs to lay off employees, those 
laid off can be angry, and some could react violently. 

Other examples include employees who are fired for 
disciplinary or other reasons may also become violent—
either at the time of firing or later. Or current employees 
who are warned about bad behavior may have a negative 
and violent reaction. 
Perceived unfairness could 
also lead to violence in some 
situations. For example, 
if one employee was 
promoted over another who 
believed he or she deserved 
the promotion. Either the 
promoted employee or the 

§	People who talk excessively about violence 
in the news, in the movies, on TV or about 
weapons; and
§	People who hold grudges.

Be Aware of Immediate Threats: 
§	Coworkers, customers, or others who make 

verbal threats or threatening moves;
§	People who raise their voice; and
§	People who use abusive language.
Use Proper Procedures for Reporting 
Threats or Violent Incidents:
Using the proper procedures for reporting 
threats or violent incidents may help defuse a 
situation or prevent it from escalating. 

§	First, remain calm. Speak in a moderate tone 

of voice and show respect to people, even 
when they become upset. 
§	Then, focus on the problem by asking for 

details about the situation and going over 
possible solutions. 
§	If you still feel the person could become 

violent, alert a coworker with a prearranged 
danger signal. 
§	Report any threats of violence or situations 

in which you feel unsafe. No action can be 
taken to prevent future threats if Human 
Resources doesn’t know about previous 
incidents that have occurred.  

Actions to Help Reduce Workplace 
Violence and Related Injuries: 

§	Use security cameras, silent alarms and oth-
er security equipment to protect employees.

§	Keep doors locked, especially doors where 
the public enters. Never let unauthorized 
people enter the workplace.
§	Keep the workplace well-lit inside and out 

to discourage crime and other potential 
violence, and report any broken or burned 
out lights to maintenance.
§	Establish procedures for reporting prob-

lem behavior of coworkers, customers and 
others. 
§	Encourage employees to learn conflict 

resolution techniques to help them deal 
more effectively with situations that could 
erupt into violence.


